Talent Match Steering Group – D2N2
Code of Conduct

At the first meeting of the Talent Match Steering group for Derbyshire and Nottinghamshire (D2N2) area held 12th September 2012 the group agreed unanimously to ensure transparency and identify conflicts of interest from the outset.  In order to achieve this the group set and agreed to abide by the following code of conduct:

1. Members will individually and collectively take responsibility for ensuring timely and focussed engagement with the project to ensure delivery of a successful Talent Match prospectus for D2N2.

2. All members will leave elements of ‘self interest’ in the outcome of Talent Match at the door and work objectively towards our shared goal.

3. Members will use their networks and contacts to ensure an effective and timely flow of information into and out of the partnership.

4. Any issue that cannot be resolved within the meeting will be ‘parked’ and not lost; with the commitment to return to and resolve this issue at the earliest available opportunity.

5. All members will adhere strictly to deadlines provided by the Secretariat and Big Lottery Fund. 

6. Members acknowledge that some information and data shared may be sensitive or confidential and will protect the confidentiality of that information within the confines of the Steering Group.

7. All members will pro-actively share information and intelligence that may be of benefit to the developing Talent Match partnership.

8. Members will ensure that voice of Young people is embedded throughout the development of D2N2 Talent Match and will co-design methods and approaches that enable this to happen effectively
In addition, members of the group will abide general principles of punctuality, respect and inclusion to ensure the smooth running of the work that needs to be achieved.

19th September 2012 
